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Solution

World leading assessments, at the lowest price with the
simplicity to be used in minutes.

Thrive unlocks enterprise science, on demand. Trusted by SMEs with over 30 millions assessments
taken last year.
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Thrive’s assessments are powered by Aon, where for 30 years
their leading science has focused on supporting recruitment
and talent development at over 500 enterprise businesses.

Thrive now unlocks that same enterprise quality but
engineered into a beautifully packaged self-service product
dedicated for SMEs.

30m legally defensible assessments deployed last year, to
12m candidates, across 90 countries, in 40 different
languages.
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Why use Psychometrics
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Complete Perfect prediction
uncertainty doesn’t exist

Ability Tests + Structured Interviews I\ thrive

Cognitive Ability Tests

Structured Behavioural Interviews
Personality Questionnaires
Traditional Interviews (median)
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200,000+ roles to pick from, whether
you’re looking to hire a delivery
driver, an accountant or a CEO, we
have the right assessments.

Role

Please identify the nearest match of the job role that you are looking to assess:

] GGEST
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Assessments for Accountants

Below are the core Ability and Personality assessments that our psychologists have determined are
required for the assessment of the role 'Accountant’ to be scientifically valid.

Ability assessment duration: 17 Minutes 7 S Total:
Personality assessment duration: 12 Minutes @ 29 minutes
— TR T
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Numerical Reasoning Logical Thinking Directing
Likes to bein charge; leads and Likes to be in charge; leads and Likes to be in charge; leads and
directs others; keeps a team directs others; keeps a team directs others; keeps a team
focused on objectives. focused on objectives. focused on objectives.
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Persuasive Socially Confident RAd more A Sassments
Enjoys selling and negotiating: Comes across as confident and
finds it easy to persuade others; self-assured; feels at ease during
Influences others and wins thair presentations and formal events,
wpport

Think about the total test duration for your candidates, candidate exparience and completion rates
generally decrease the longer the overall assessment duration,

BACK CONTINUVE

You pick the role you’re
hiring for, Thrive
communicates with Aon’s
psychologists to prepare
the exact, scientifically
valid selection of
assessments required to
assess whether the
candidates in your
selection process are
suitable.
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Campaign scheduling

Select when you would like your tests to be sent and when you would like and the
duration of your campaign,

amp rart dat ampalgn dumation (days!

< January 2020 >
BACK ‘ NTINUE

Mo Tu We Th Fr Sa

1 ° 3 [3 3

7 3 9 1 1 12 13

14 15 16 17 18 19 20

Automatic scheduling to work around
your interview timeline.

Assessments

Select up to 4 additional assessments from both Ability and Personality assessments. Only select

assessments you feel are essential, think of your candidate exp;
rates.

e and realistic pletion

PERSONALITY ASSESSMENTS

Ability assessments test what a persen can do. They encompass specific aspects of work that
someone can be average, good or bad at doing.
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Analytical

Measures the ability to work with
complex numerical information in
a business context. This test is
useful to assess candidates for
roles that involve analysing or
making decisions from
commercial data.
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Verbal reasoning

Measures the ability to work with
complex written verbal information
in a business context. This test is
useful to assess candidates for roles
that involve making decisions from
written documents.

©

Checking
Measures the ability to
concentrate over a sustained
period. This test is useful to
assess candidates for any role
that requires a focus on getting
basic details consistently correct.

Reaction Times

Measures speed of response to
key information. This test is
useful to assess candidates for
roles that require quick and
accurate responding to
information.

1
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Working memory
Measures the ability to remember
and recall information over a short
time frame. This test is useful to
assess candidates for any role that
involves handing information or
managing priorities in a dynamic
environment.
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Fluid Thinking

Likes to be In charge; leads and
directs others; keeps 3 team
facused on objectives.

Visual Thinking

Measures the ability to mentally
manipulate shapes in two or
three-dimensional space. This
testis useful for roles that involve
working with and using visual
displays, diagrams or drawings.

Calculation

Measures the ability to complete

simple calculations quickly and
accurately. This test is useful to

assess candidates for roles that
require numerical skills and fast
decision-making based on figures.

Logical Thinking

Measures inductive logical
thinking - the ability to make
ense of complexity.

Every company is unique,
and your hiring algorithms
should be too. Pick further
assessments from a wide
range of available modules
to suit your company’s
requirements.



Winter Hiring Results*""

() Comversion Rate: 8T% T pasezsment Durstion: 54 minutes € Erdling 151082020 (2 Days Lom)
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A proprietary backed, See the results as they come in real time.

scientific formula

ValldateS the 2, Role: Accountant = '
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Thrive will detect areas of risk in relation to the candidate
and their suitability to the role you are looking to hire for. It
will then provide you the questions to use in an
interview to probe further, written by psychologists
specifically on those behaviours that are at risk.

Assessment Date Sent: 05/02/2020 A

Ability Tests Average

@ Numerical Raasoning - Complex @ e OB Wl Above Average

3+ Flukt Mhinking - Standard C— 50 Averoge

Personality Tests

@ Systematic =) 30 Some Risk - Explors Further
BB prudent —— 70 seewg Mgoment

@) conscientious C— 50 Moderate Alignment

Winter Hiring Results*"*

CI Conversion Rate: 87% @ Assessment Duration: 54 minutes Ending 15/05/2020 (2 Days Left)

23/56

Completed / Remaining

Track conversions, spot ‘wildcard’ candidates that are
suitable for other roles and manage emails to candidates.
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Numerical reasoning
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Directing (leadership)
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Conscientiousness
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Fun at work

Strives for harmony
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Have the comfort
Knowing the
assessments are

Fair, ethical, professional, legally defensible, mobile and engaging.

Used by 12 million candidates last year across 90 countries,
in 40 different languages.

Built by over 500 psychologists and experts in the assessment space.




THE
Health Services Client | SEAE%E{ CAN@NICAL.

* 89% successful prediction of excellent job performance
* 50% time savings in hiring process due to online assessment

Planet

International Banking Client Farms TORTILLA
* High scores on assessments left to 50% more profit delivered by tof - Beni o Bk Toass

performers and 2X as likely to be top performers
Retail Client =
* Reduced time to hire by 40% (from 20-25 days to 15 days) ONE NORTHZONE =
Professional Services Firm SEARCH S ERHANE
* Increased calibre of candidates, 32% of graduated joining were DOU las

deemed a ‘high fit’ at application stage &GOI’dOﬂ

* More than twice as many candidates were hired who deemed high fit
as opposed to those with low fit

F1ClearScore
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Emma Hatto, Commercial Director
emma@thrivetech.co / +44 7874030074
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Winter Hiring Results®**
O Conversion Rate: 87% @ Assessment Duration: 54 minutes @Endingls/ﬂs/lolo (2 Days Left)
e O
p 23/56
Excellent Fit Wildcards @ Completed / Remaining
World leading psychometric hiring assessments, helping businesses save time o ole: Accountant
and money by hiring the right candidate for the role.
O @ Accept ® Reject Sort: Overall Fit v Ei
Thrive is the only platform in the market providing a mixture of job specific cognitive I fesnin O cor e— 3 0
ability and personality assessments. W) Qg Job Pt C———— 95 )
] Nonkosi Joyi Job Fit R 89 =] @
Our assessments are proven to:
1. Reduce the time to hire [ Tiontay Carroll @ Job Fit N 86 ENC)
2. Help you streamline your process by only focussing on suitable candidates asesment ot Sen: 00
3. Give you objective, scientific data that goes far beyond justa CV g"‘”““s . e .
. .. . +X) Numerical Reasoning - Complex ) . 1] Well Above Average
4. Help youremove bias from your process, therefore hiring a more diverse pool of PR — 50 mee
candidates.
Personality Tests
. @ Systematic L] 30 Some Risk - Explore Further
Thrive’s assessments are powered by Aon, where for 30 years their leading science B e o — O J
has focused on supporting recruitment and talent development at over 500 @ consenious — 50 Moderste Algnmen
enterprlse bU$|neS$eS. ["] Lubosek Hnilo Job Fit R 79 =] @
30m legally defensible assessments deployed last year, to 12m candidates, across | e ez o e— " @
90 countries, in 40 different languages. D] wapsamassour Job it e— 52 B O
[] Jeremias del Pozo (%) JobFit CEm— kM MARGINALFIT S
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